X

No.Estate/HAC/2017

JAWAHARLAL NEHRU UNIVERISTY
ESTATE BRANCH

Dated: 28/09/2017

CIRCULAR,

The Executive Council at its 269" meeting held on 18/09/2017 (vide Resoluiion No. 6.6) has
considered the amendment in Clause 10.2(iv) of the House Allotment Rules of the University regarding
increasing period of retention of government accommodation from one year to two years in case of death

of allottee as per following details :-

Existing Rule

Rules after amendment

10.2: Allotment of a residence shall come to an end
automatically on the happening of any of the following
events mentioned in col.1 below. The employee or his
legal representatives, as the case may be, on their
written request may be allowed grace period mentioned
against each event in col.2 below, to vacate the
premises. The grace period will not confer any right on
the allottee/legal representatives as the case may be:

EVENT Grace period allowed to

10.2: Allotment of a residence shall come to an end
automatically on the happening of any of the following
events mentioned in col.1 below. The employee or his
legal representatives, as the case may be, on their
written request may be allowed grace period mentioned
against each event in col.2 below, to vacate the
premises. The grace period will hot confer any right on
the allottee/legal representatives as the case may be:

EVENT Grace period allowed to
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i} Dismissal, removal or termination One month
of service, cancellation of atlotment
or unauthorized absence which results
in break in service.
ii} Resignation or repatriation to the
parent department
iii) Retirement after : (1) Superannuation
(2} Reemployment

Three months

Four months
Four months
iv) Death of allottee One year
v} Leave (including leave preparatory
to retirement, refused leave, study

leave, sabbatical leave, leave
on medical grounds, and extraordinary

For a maximym
period of three
years of duly
sanctioned

leave) leave/deputation
vl) Lien Two years
vii)Deputation/Contract/ EOL to for the duration
accept an assignment of deputation/
contract/
assignment

| i) Retirement after : (1} Superannuation

vacate the premises
i) Dismissal, removal or termination QOne month
of service, cancellation of allotment
or unauthorized absence which results
in break in service.
i) Resignation or repatriation to the

parent department

Three months

Four months

(2) Reemployment Four months

iv) Death of allottee Two year, jf the
deceased or
his/her
dependent does
not own a-house

¥ at the last

! station.

v} Leave (including leave preparatory
to retirement, refused leave, study
leave, sabbatical leave, leave
on medical grounds, and extraordinary

For a maximum
period of three
years of duly
sanctioned

leave) Jeave/deputation
vi) Lien Two years
vii) Deputation/Contract/ EOL to for the duration
accept an assignment of deputation/

contract/assignment

The above is circulated for information of all concerned.
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Jt. Registrar (Estate)

CC:

1. Dean of Students

2. All Deans of School of Studies/ Librarian

3. Chairperson, HAC

4. All Chairpersons of Centres/Special Centres and Chief Proctor
5 Director, HRDC/USIC/AIRF

6. All JRs/DRs/CMO/SE(Engg.)

7. All ARs/CSO/AD(PE)AD(OL) !
8. OSD to the Vice-Chancellor

9. PS to Rector/Registrar/Finance Officer/CoE

1

Bulletin.

0.  Public Relations Officer: with the request to publish in the next issue of the University News

11.  Director, CIS-with the request to upload this circular on the website of the University
12.  President/Gen. Secretary-INUTA/INUOA/INUSA/JNU SC/ST Emp. Assoc.

13. All Notice Boards




