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RULZS AND PROCEDURES OF GENDER SESITISATION
COMMITTEE AGAINST SEXUAL HARASSMENT (GSCASH)

L BACKGROUND OF THE RULES AND REGULATIONS

These are the Rules and Procedu_res of the Gender Sensitisation
‘Committee against Sexual Harassment!, which is the body‘c.onstitlute,d' by
Jawaharlal Nehru University, New Delhi (vide the Notification dated 16 April

DGBCALHE diaws s legitimacy  principally from the guidelines laid  down by the
Supreme Court of India in the Vishaka (Annexure 1) and Apparel judgements (Annexure
2). Pursuant to Supreme Court's directive to the Central and all State Governments for
the enforcement iof the guidelines on pkevention and deterrence of sexual harassment.in
the workplace, the Ministry of Personnel, Public Grievances and Pensions (Department
of Personnel & Training), Gowt. of India, vide the Office memorandum dated 13 February
1998, notified these guidelines to all Ministries and Departments of the Government of
India and State Govermments (Annexure 3). JNU was notified of these by the
Department of Woman & Child Welfare, the National Commission for Women (NGW).
The University Grants Commission, and the Labour Ministry (Annexure 4). In all these
instances GSCASH has framed the University's official response

The existence and terms of reference of GSCASH have been reported to,> and
sanctioned by, both the Executive Council and the Academic Council of JNU.
Resolution No. 5.5 of the Executive Council on 6.5,1998 (Annexure '5) resolved that
Jawaharial Nehru University should Institute a Standing Committee to look into any
grievance/complaint  relating to  sexual harassment  and  make. appropriate
recommendations to Vice-Chancellor for the redressal thereof." Although the resolution
suggested a different composition of this Standing Committee, the 8 March 1999
composition was sanctioned by the then Chairperson of the Universily Grants
Comfnission, Prof. A.8. Desai, in her letter dated 17.12.1998 addressed to faculty
members of the Gender Studies Forum (Annexurc 6). The University wrote to the UGG
on 14.10.1998 (Anenxure 7) conveying the opinion in support of the 8 March 1999
composition of GSCASH, and after this was obtained, GSCASH was (Annexure 8)

instituted. '

It is to be noted that in terms of the Vishaka judgment the jurisdiction of GSCASH can
extend only to the workers of JNU, and that it is JNU (and the UGC) that has vested it
~ with the responsibility of dealing with complaints of sexual harassment involving students

and employees. '



1999), on the rebommendaticns of the Working Group on Sexual Harassme'nt,
headed by Prof. Karuna Chanana, appointed by the Vice-Chancelicr on
September 5, 1997. This body shall implement the Jawaharlal Nehru University
Policy Against Sexual Harassment (vide the Circular dated 25 February 1999) as
also the guidelines laid down by the Hon'ble Supreme Court of India, in its ruling
on the Writ Petition (Criminal) Vishaka vs. State of Rajasthan on 13 Aug_USt'199?,
an lhe prevention and deterrence of sexual harassment at the workplace. It may
be pointed out ___that although these Rules and Procedures follow the spirit of the
Vishaka judgement, they' cover a wider spectrum of sexual harassment in
consonance with the requirements off an institution of higher education. The
Rules and Procedures notified here are based on the approval accorded to these
by the Executive Council.

|?2

“Sexual harassment™ in this context, (as is described |n the Supreme

Court Judgemernit, and the Policy), includes any unwelcome sex’uélly detérmiped
behaviour, whether directly or by implicat_ion, and includes physical contact and
advances, a ddinand or 1equest for sexual favours, sexually coloured rematks,
showing pornography, and other unwelcome physical, verbal or non-verbal
conduct of a sexual nature. It shall include, but will not be confined to, the

following:

a. When unwelcome sexual advances, requests for sexual favours,
and verbal or physical conduct of a sexual nature are made, either

explicity or implicitly, a term of condition of instruction,

‘ The definition of sexual harassment is to be read non-restrictively, and in conjunction
with ‘definition of sexual harassment in the JNU Policy and the Vishaka judgment.
Delivering the judgement, the Chief Justice observed that each incident of sexual
harassment “results in violation of the fundamental rights of ‘Gender Equality’ and the
Taght of Life awned tiberty's U is o clear violation of the rights under Articles 14, 15 and 21
of the Constitution. One of the logical consequences of such an incident is also the
violation of the victim's fundamental right under Article 19(1)(g) ‘to practice any
profession or to carry out any occupation, trade or business'’. Such violations, therefore,
attract the remedy under Article 32 for the enforcement of these fundamental rights of
woOolern. ‘



¢

employment, participation, or evaluation of a person’s engagement
in any academic or campus activity.

b. When unwelcome sexual advances and verbal, non-verbal, or
physical ‘conduct such as loaded comments, slander, remarks or
jokeé letters, phone calls or e-mail, gestures, showing of
pornography, lurid stares, physical contact or molestation, sta!kmg‘
sounds or display of a derogatory nature have the purpose or effect
ol interfering with an individual's performance or of crealing an

intimidating, hostile or offensive University or campus environment.

Il SHORT .TITLE AND SCOPE

These Rules and Procedures of the Jawaharlal Nehru Uniyérsity’ Gender
Sensitisation Committee Against Sexual Harass'méht will be called the Rules and
Procedures of GSCASH. The provisions of these Rules and Procedures shall
apply to all students, academic staf’, and'non-teéching staff on active rolls of the
Jawaharlal Nehru University, New Delhi, as also to residents, service providers,
and outsiders, who may be within the territory of JNU at the time of commission
of the act attracting GSCASH Rules, on the Jawaharlal Nehru Univeréity campus,

to the extent specified in these Rules and Procedures.

These rules and regulations shall be applicable to all complaints of sexual

harassment made:

(i) . By a student against a member of the academic or non-teaching staff or a
co-student; ot by a member of the academic or non-teaching staff against
a student or another member of the acadetnic or non-teaching staff; in
either case, irrespective of whether sexual harassment is alleged to have
taken place within or outside the campus. | | |

li(ii) By a resident against a student or a member of the academic or non-
teaching staff or made by a student or a member of the academac or non-



teachiﬁg staff against a resident, irespective of whether s'exual
narassinent is alleged to have taken place within or outside the campus.
1) By a service provider or an outsider against a student or a member of the
academic or non-teaching staff or made by a student or a member of {he
academic or non-teaching staff against an outsider or a service provider, if

the sexual harassment is alleged to have taken place within the campus.

These Rules and Procedures contain a large number of important terms
which have a specific meaning. Definition of all these terms is contained in the

Appendix in addition to those given here.

Il COMPOSITION AND PROCEDURES_ OF GSCASH

1. Composition

GSCASH shall have a membership of thirteen persons. The composition

of these members is given below while the bodies which shall elect or nominate

these members are given in the next section. The number of women members

should not be less than half*.

> The Vistiaka judgment : “The Complaints Committee should be headed by a woman
and not less than half of its members should be women." It is an established
interpretation that the guidelines do not entail that the Complaints Committee, or any
sub-committee of it, necessarily be exactly 50% woman. This interpretation is inherent
in the Office Memorandum dated 13 February 1998 (Annexure 3) issued by the Ministry
of Personnel, Public Grievances and Pensions (Department of Personnel & Training),
which provides that not less than half the members of the Complaints Committee should
be women. :

It is also to be noted that the Supreme Court's guidelines about the composition of the
Complaints Committee derives from its recognition that the workplace is part of society,
and discriminatory norms against women are as prevalent in this arena as they are in
society at large. As a consequence, complaints of sexual harassment and/or other
forms " of gender discrimination are nommally not addressed.  THE VISHAKA
PROVISIONS FOR A BODY THAT IS AT LEAST 50% WOMAN IS INTENDED TO
INDUCE EMPLOYERS TO REDRESS GENDER DISCRIMINATION [N THE
DELEGATION OF POWER AND RESPONSIBILITES IN THE WORKPLACE. ANY
OBJECTION TO THIS PROVISION (WHICH MAY RESULT IN THE COMPOSITION OF

, 4



1) Two faculty members (at least one woman) specially elected to
serve on GSCASH. ‘

1) Two students (al least one wornan) specially clected o scive o
GSCASH,

[ A (i) One Officer and one staff member specially elected to serve on
GSCASH. |

M1 (iv) Two Wardens (at least one woman)

(. 1(v) One répresentative each of the Jawaharlal Nehru University

Students' Union (UJNUSU) and Jawaharlal Nehru University
Teachers' Association (JNUTA).
A (vi) One eminent woman academician from outside the University.
1. 1(vii) One woman representative of an NGO with special experience in
issues of sexual harassment.

1.1 (viii) One woman Counseller?.

!

A PARTICULAR GSCASH, OR ANY OF ITS SUB-COMMITTEES, AS BEING A 100%
'WOMEN IS THEREFORE A PERVERSION OF THE LETTER AND SPIRIT OF THE
- JUDGMENT. The Vishaka judgment makes no specific recommendations regarding
how Complaints Committee are to be constituted. The composition envisaged by JNU
was the result of a wide-ranging debate and consultation, first, by the Working Group
and later, by the Unions and Associations of JNU. The current composition of GSCASH
is a result of the resignation of the Gender Studies Forum, and a clarification (by the R.
Ghosh Committee) : of the - ambiguity in- the-.earlier notifications about the elected
representation of JNU staff and officers. : ‘ ; :

At the heart of GSCASH's popular composition lies the recognition that the prevention
and deterrence of sexual harassment requires the involvement of the entire campus
community. Through the procedure of elections, each GSCASH is therefore, in itself, an
expression of the community's rejection of sexual harassment and gender inequality.
Election ensures accountability and time-bound redressal, and makes the institution less
likely to be misused—to date, GSCASH has acquitted more persons than it has found
guilty.” In the 4 terms of its functioning, the popular composition of the Commillee has
only strengthened its effectiveness and acceptance. Its decisions have rarely met with
outery, and it plays a major role in complainants recovery from the trauma of sexual

harassment.

* This provision is in service of the Vishaka guidelines by which a Complaints (Enquiry)
-Committee into a complaint of sexual harassment must have access to counseling
services.



.2, The PJ'ocess for Formation of GSCASH

111.2(i)

[11.2ii)

111, 2iiy

111.2(iv)

[11.2¢v)

ihe election for the specially elected representatives of students,
teachers, staff ang officers (those referred to in 101 (i-iii) above)
shall be conducted by the bodies responsible for conducting the
elections to the Exécutr’ves of the respective  Unions  ang
Associations. The electoral proceduyre shall be completeq by the

month of December each year.

The representatives of the Wardens (those referred to i 1A (iv)
above) ,shjau be chosen -by the Wardens under Inter-Hal|
Admi_'nistration (JNU) and they will assume office by March each

year,

eminent woman academic and one counseller shall be invited by
GSCASH to aftend its meeting at one time. _

The panel of NGOs, eminent women academics, and counsel[érs,
shall be updated by GSCASH from time to time. GSCASH will
sfrive to maintain continuity in the membership of thirg party
Mmembers and counsellers on GSCASH, A decision to remove from
the panel a serving or empanelled thirg Party or counseller shall

°As noted earlier, the volume of complaints recejved by GSCASH Necessitate it to haye



~only be taken in a Special meeting defined in Part Ill, Section
10(vi). |

M2 Term of Office of GSCASH Members

The tenure of each member of GSCASH, barring the third parties and the
counseller, shall be twelve months, but with roughly half the members changing
every o cixmonths. This may be achieved by having two points of time separated
by six months when half the members could be inducted.

The possibility of a person becoming a member for a second term should

not be ruled out, provided the member concerned is willing to be a candrdate for

election a second time.

1.4. Chairperson/Acting Chairperson of GSCASH

The Cha:rperson of GSCASH shall be a woman faculty member, and shall
be elected by the members of GSCASH from- amongst themselves. Further,
~ while selecting a woman faculty member from amongst themseives in keepmg
with the democratic spirit of GSCASH, it should select a woman faculty member
elected by the University teaching community under HL.1(i) rather than any other
- woman faculty member of GSCASH. -

In the event of the Chairpersen of GSCASH being unable to discharge her
duties for a period exceeding 21 days (barring the period when the University is
on vacation), GSCASH shall designate from amongst its members a woman
faculty member to the post of Acting Chalrperson of GSC/\SH for that period.
The Acting Chairperson of GSCASH shall have all the powe_rs and duties of the
Chairperson of GSCASH outlined herein;

il.5. Disqualification of Chairperson and Members

A person shall be disqualiﬂed forg being appointed, elected, nominated or

designated as, or for being continued as, a member of GSCASH if there is any



complaint conce ning sexual harassment pending against her/him, or if she/he

has been found guilty of sexual harassment/serious misconduct.

lll.é. Disqualification of an NGO

A person shall be disqualified for being appointed, elected, nominated or
designated as, or for being continued as, an NGO represeritative on GSCASH if
such appointment, nomination, des_ignaﬁon, election or continuation s

inconsistent with the proviéions of Appehdix. Section.'(ix).

HI.7.  Vacancy of a Member Owing to Absence Without Intimation )

If a member elected or nominated or designated to GSCASH remains
absent without written intimation to th@a Chairperson of GSCASH from three

consecutive meetings, her/his office shall thereupon become vacant.

Il.8. Resignation of a Member

A member of GSCASH may resign her/his office at any time by tendering
her/his resignation in writing to the Chairperson of GSCAH. Such a person shall
be deemed to have vacated her/his office as soon as GSCASH has accepted the

resignation,

1.9, Filling a Vacancy in GSCASH

If & vacancy arises in GSCASH, GSCASH shall coordinate with the
relevant body through its President/Secretary to arrange for the filling up of the
vacancy in the particular category, in accordance with the procedure outlined in
1.2, within eight weeks, barring the period during which the University is on
vacatibn If the vacancy remains unfilled after the specified period, the Vice-
Chancellor may in consultation with GSCASH, fill up the vacant positions by
appropriate nominations for the residual period.

It may be noted that no act or proceedings of GSCASH shall be

invalidated merely by reason of the existence of a vacancy or vacancies.



HI1.19Q. Meetings of GSCASH

111.10(i)

111.10(i)

111.10(ii)
[11.10(iv)

1. 10(v)

1.0 (vi)

1L10(vii)

GSCASH shall meet at least five times a semester or at such
infervals as may boe rﬁ cessaty bul always the duridion of SHIE
between two successive meeting shall not exceed 30 days.
Members shall be intimated of meetings in writing or by electromc
communication.

Minutes of all meetings shall be recorded, confirmed and adopted.
Any member of GSCASH may request the Chairperson to call an
Ordmary Meeting. Forty-eight hours notice shall be requnred for
such a meeting to be called. The quorum for an Ordinary Meeting
shall be one-third of the members of GSCASH. Mot:ons shall be
carried by a simple majority of those present and voting.

Any member of GSCASH may. request the Chalrperson to call an
Emergency Meeting. At least twenty-four hours notice shall be
reuired for such o meeling to be called.  The quorum for an
Eﬁergency Meeting shall be one-third of the members of GSCASH.
Motions shall be carried by a simple majority of those present and
voting.

A Special meeting shall be called by the Chairperson of GSCASH,
with at least twenty-four hours ‘notice. It shall have a quorum of
two-thirds of the members of GSCASH, and the attendance of at
least one of the third party members shall be mandatory. MOtIOﬂS
shall be carried by a two- thlde majority of the members present
and voting. |

If the required quofum IS not fhere at any :jneeti'ng, such a meeting
shall be adjournied for not more than seven working days. There
shall be no requirement of 'q.uorum for an adjourned Emergency
Meeting. For the adjourned Ordinary or‘Shecial meetings, the

required quorum shall be the same as in a regular Ordinary or



special meeting but for an adjourned Emergency Meeting there
shall be no requiremenf of quorum. ‘

But in casés where there is no quorum at an adjourned Emergency
Meeting, or most of th;e: absentee members are of one sex leaving
the members present ét a meeting being mainly of the other sex, no
major decis}ion may be:;t,aken by GSCASH, or any Committee under
the GSCASH umbrella, until all the members, and failing that at
least 2/3™ gfnembers of each sex are present. A major decision
refers to de:te'fmining th?e guilt or innocence of a person accused of

sexual harassment against whom an enquiry has been conducted.

In case of jmntimmr.‘ :1hsence of some member, anothoer person
from the same category and same  sex may- be asked by ‘the
Ch‘:‘ni:pmi,un{, GOCASL Lo join as g member of the Committee
before ‘ariy major decision is taken. |

1. 10(viii) GQSCASH sliall hold at least two annual public meetings where it
shall repbrt to the university community about its activities. Of
these, at Ieést one meeting shall be called specifically for the
purpose of the presentation of the Annual Report of GSCASH.

.11, Vacations Commiitee

In the period when the University is on vacation, GSCASH shall strive to
ensure the discharge of ijts duties and functions, in accordance with the
procedure outlined herein: ‘

. 11) GSCASH  shall  designate from  within  itself a  Vacations
Commillee(s), lor e period when the University is in vacation, of
not less than five members, Half of the members of (e said
Committee shall be women.

HI 1) The Vacations Committee shall elect from within itself a Convener,

who shall be a woman faculty member, and shall exercise all the

10



11111 i)

1. 11(iv)

H.11(v)

11,11 (vi)

11 (vl

powers and functions of tha Chairpersons of GSCASH outlined
herein.

By May 12 and December 5 each year, GSCASH shall intimate the
campus community by public notice the contact details including
telephone/mobile  Nos. of the members of the Vacations
Committee. -

The Vacations Committee shall designate from within itself a -
monthly Complaints Screening Committee, which shall function in
accordance with the procedures outlined in V.3.

In the event of an enquiry proceedings beirg hecessitated, -the
Vacations Committee shall call 3 Special Meeting for the
constitution of an Enquiry Committee, in accordance with the

provisions of IV. 4
Save for reasons that the Vacat:ons Committee considers urgent

: further action on the complaint shall take prace after the end’ of a’

Ve?catron in an Emergency Meeting, calied by thé Chlef Enquiry
Officer within three working days of the commencement of the
semester, -
In caée of a néed for imlmediate 'di‘scipiin‘azy actic‘:m,‘ the reasons for
which the Chief Enquiry Officer shall state in writing, the Conveher
of the Vacations Committee shall call a Spedfa! Meeting to disc:Lljss
take a decision on the recommendations of the Enquiry Committee,
and rn:tiate further action on the complaint, in accordance with the

procedurcs oullined in Fral IV, Section 4,

1112, Annual Report of GSCASH :
‘ As required by the Supreme Court Judgement, the Umversrty authorities

shall forward to the government department concerned, the Annual Report of

GSCASH together with a written report on the Action Taken by them on the
recommendataons of the GSCASH and the Appeals Commlttee



IV.  FUNCTIONS OF GSCASH
GSCASH shall be responsible for the implementation of the
recommendations of the Working Group on Sexual Harassment, appointed by
the Vice-Chancellor on 5 September 1997. GSCASH shall have four functions:
IV.1.1 Gender Sensitisation and Orientation®
V(i) GSCASH will ensure the prominent publicity of the Policy in all
Centres, Schools, Hostels, offices of administration, as well as in all
public’ places on the campus such as the library, helalth centre,
residential areas, canteens, shopping ce‘nters, gle. .
IV 1(ii) GSCASH will organize programmes for the gender serlsitizatfon of
the campus community through workshop_s, seminars, posters, film
: shoWs; debates, skits, etc. It may enlist the help of épecialized

NGOs and any campus body to carry out theseprogrammeé.

V. 1(iii) GSCASH will conduct at least one rhajor actiyity'pe'r' semester
involving large sections of the campus community.

V.2, Crisis Management and Mediation’

V.2(i) GSCASH will assist in the mediation of Crise_s arising out of

incidents of sexual harassment and sexual assault on the campus.
V. 2(ii) GSCASH will coordinate with the campus security services to
devise ways and means by which a system of crisis management
that is both yender-sensitive as well as prompt and effective is put
in place. It will maintain regular contact with the campus security

services to ensure that in crises arising out of incidents of sexual

® The Vishaka judgment : “Express prohibition of sexual harassment as defined above at
the work place ... [is]... notified, published and circulated in appropriate  ways."
-."Awareness of the rights of female employees in this regard should be created in
particular by prominently notifying the guidelines (and appropriate legislation when
enacted on the subject) in a suitable manner.” '

" The Vishaka judgment : “Where sexual harassment occurs as a result of an act or
omission by any third party or outsider, the employer and person in charge will take all
steps necessary and reasonable to assist the affected person in terms of support and
preventive action. ... Where such conduct amounted to 3 specific ofience under the
Indian Penal Code or under any other law the employer shall initiate appropriate action
in accordance with law by making a complaint with the appropriate authority.”



T e b

harassment, GSCASH members, and/or the volunteers identified
by it, shall be intimated without delay. ‘
V. 2(iii) GSCASH will, through a circular at the beginning of each semestér,-
enlist and activate an adequately representative team of volunteers.
GSCASH shall ensure the widespread publicity of the con;tact
details (bpth official and personal) of all its members and
volunteers.
V.2(iv) GSCASH will organize training workshops for members and
volunteers to equip them to handle sexual harassrhent cases
(including legal and medical aspects of aid). Volunteers will assist
in the gender sensitization, crisis rmediation and ma’nage’menf
duties of GSCASH, but shall not, participate in the task of frmal
redressal of complaints under these Rules and Procedures.
In cases in which sexually motivated conduct against a student, or a
member of the academic or a non-teaching staff, or é resident and/or a'qer'vim:

provider amounts to a specific offence under the Indian Penal Godé or any other'
Indian law, GSCASH shall assist the affected party in making a complamt to the
appropriate authorlty.

IV.3. Registration of Complaints

Wherever, despite the preventive and mediatory efforts of GSCASH,
incidents of sexual harassment do take place, registration of complaints a2bout
such inpidents shall follow a two-stage procedgre. At the first stage there shall
be a preliminary system for filing of complain‘ts. and subsequently there shall be
follow-up by a Complaints Screening Committee. Both these stages are spelt out

in the outlme given below.

IV.3(A) Complaints Filing Process
IV.3(A)(i) Any student, resident, service provider, outsider, or a member of
the academic or non-téaching staff may lodge a complaint of sexual

harassment against a student, resident, service provider, outsider,



of a member ol the ucudemic or non-teaching stafl,  Third party®
;}n,npl:nil;mlf: and witness complaints shall ho entertained,

IV.3(A)(ii) Complaifnts can be lodge’d directly with any member of GSCASH, or
through * existing channels for lodging grievances, such as the
University authoritieé,i wardens, teachers, students,
union/as’éociation repres_entatives, administrative superior, etc. If
the complaint is made through any such channel, the person to
whom the complaint is made should bring it to the notice of
GSCASH within two working days of its receipt by her/him.

IV.3(A)iil)  Upon receipt of the complaint, the GSCASH member to whom the
complaint is made shall forward the same to the Complaints\/
Screening Committee. As far as possible the attempt should be to
explore whether mediation or conciliation can provide a suitable
solution of the case. This would be desirable in so far as it Cah‘
spare the trauma of formal procedures for both the complainant and | .

the accused.  In cases where there is a possibility of success of

such an effort, the time span between receipt of first information
about an incident and brihging it formally to the notice of GSCASH
by the faculty or other concerned person, may be enhanced beyond
two days but to a period less than a week from the date of the initial
compiaint,

I\/.3(A)§iv) The complaint may be oral or in writing. If the complaint is oral, it
shall be reduced in writing by the Complaints Screening Committee
or the GSCASH member receiving the complaint, on Form 1,
prescribed for the purpose (Sched.uie 2), and autﬁenticated by the
complainant under his/her dated signature or thumb impression as

the case may be.

Explanatlon Third-party complaints may only be pursued if there is enough evidence
(eye-witness/material evidence) to establish a prima facie case of sexual harassment,
and/or the complainant himself/ herself agrees to testify.



IV.3(B)

IvV.3(C)
IV.3(C)(i)

IV.3(C)(ii)

i

Time Frame for Filing a Complaint
Normally, a complaint should be lodged within six weeks,
However, if there are certain extenuating circumstances which may

have deterred a victim from filing a complaint within six weeks, such

circumstances may be considered by the GSCASH. If reasons are

found to-be sufficiently strong and convincing, the maximum limit
for filing the complaint may Lo iclized tie 1o sixo months by
BSGASH, Reasons for granting such an extension should
invariably be recorded in writing.

Complaints Screening Committee ,,'
Composition | ,

GSCASH shall designate by rotation three persons from amongst
its members for a period of one month to receive and screen

complaints, henceforth  called the - Complaints  Screening

Corhmittee.’ The names and contact details of these members

shall be given widespread publicity by GSCASH.
Fugcﬁons | ’ ' _
(@)  The Complaints Screening Committee shall receive and
record cémplaints of sexual harassment on Form i
(Schedule 2) prescribed for the purpose.
(b) It shall caretu!lly study.iﬁé éomplaint, and may hear both the
' complainant, the accuséd and/other involved parties to
determine whether ‘an enquiry by GSCASH is to be
instituted. The process of screening of complaints would be
kept as simple as possible, complainantﬁfri'endly and quick in
terms of its decision as to whether the matter needs to be

referred to the Enquiry Committee or should be taken care of

® The Complaints Screening Committee procedure is essential to the just functioning of
GSCASH, as in a number of instances, complaints received by GSCASH may not
instantiate a complaint of sexual harassment as defined by law. The procedure’also
recognizes that an enquiry can be as traumatic for an accused as a complainant, -and
the institution of an enquiry without determining a prima facie case can lead to adverse
consequences and a hostile working environment for the accused. :
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by counseling/mediation. Recourse to calling of witnesses
would therefore be avoided at the complaints registering
stage to the maximum extent possible.

(c) At no time in the complaints receiving and recording
procedure shall the past sexual history of the complainant be
probed into, as such information shall be deemed irrelevant
to a complaint of sexual harassment.'®

(cf) GSCASH may issue an order of restraint to the accused in
accordance with the procedure outlined below in Section (D).

(e) [he Complamts Screening Committee shall communicate its
recommendations, along with the reasons and documentary
evideqce, if any, thereof, in writing to the Chairperson of
GSCASH as soaon as possible, |

().  The Complaints Screening Committee shall be responsible
for making cm.mé:eling services available o a person
requesting for it.

IV.3.(C)(iii) (i) The complainant may withdraw his/her complaint in writing at
any time during the complaints receiving and/or enquiry '
procedure,

(i)  The enquiry procedure shall, on such withdrawal, be
terminated, save in instances in which the Enquiry
Commiltee is informed, knows, or has reason 1o believe, that
the reasons for such withdrawal are the consequences or
effect of coercion and intimidation exerted by the accused, or \/
any person on her/his behalf, on the complainant. In such
an instance, the enquiry proceedings shall continue in
accordance with the procedure outlined in Clauses 20 and
21,

' This provision has its basis in the guidelines laid down by the Law Commission on the
rape law, so as to restrict attémpts to impugn the credibility of the complainant on
grounds of her alleged “bad character”. )
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IV.3(D)
IV.3(D)(i)

IV.3(D)ii)

IV, 3(D)(iii)

IV.3(D((iv)

Restraint Ordor

A restraint order in terms of GSCASH Rules shall provide, on Form
IV prescribed for the purpose (Schedule 2), a summary of the
complaint, the date(s), time(s), and location(s), of the alleged
incident(s). It shail warn the accused that any attempt on her‘/his
part, or by person(s) acting on his/fher behalf, to contact, or
influence, or intimidate, or exert pressure on the curnplainait of any
person in the complainant’s confidence may prove prejudicial to
her/his case. )

The complainant or any other person should intimate in writing, the
Complaints Screening Committee, the Chairperson of GSCASH
and/or the Enquiry Committee of any violation of tiie order of
restraint by the accused, or any persons acting on her/his behalf.
Should the Complaints Screening Committee, the Chairpersoh of
GSCASH, or the Enquiry Committeé be convinced of the truth of
such allegations, the Chairperson of _GSCASH and/or the Chief
Encfﬁiry Officer may summon the accused in person and issue a
verbal and written warning that such bechaviour may lead to an
adverse inference being drawn against her/him. The Enquity
Committee or GSCASH shall retain the right to close_? the eh’quiry
proceedings, and to give an ex parte decision on the complsint.

The Enquiry Committee and GSCASH shall consider all violations
of the restraining order when determining the nature of offence of

an accused found guilty of sexual harassment,

IV.4. Formal Enquiry" .
«Once the Complaints Screening Committee has decided that the

complaint merits further investigation, GSCASH shall conduct’ formal

"' The Vishaka judgment : ‘Where or not such conduct constitutes an offence under law or a
breach of the service rules, an appropriate complaint mechanism should be created in the
employer's organization for redress of the complaint made by the victim. Such complaint
mechanism should ensure time bound treatment of complaints.”
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enquiry and ;JIUV;HJL-: its lesources o ensure the complainant's safety on
thee carmpue chm%ng; (his period. For this purpose, the Chanperson ol
GSCASH shall convene an Emergency meeting to constitute the Enquiry
Committee. GSCASH shall designate from within the members of such

committee the Chief Enquiry Officer who shall be a woman.

IV.4(A) Composition of the Eﬁquiry Committee

The cdmposition of the Enquiry?Committee shall conform to the guidelines

indicated below: :

a. The Enquiry Committee shall consist of not less than three persons and
not more than five persons, including one third party.

¥ it shail have al least 00% women. The number of women members
should not be less than half but be as near 50% as possible.'?

C. It shall include at least one third party, i.e., the NGO representative or an
eminent woman academic.

d. It shall include the constituency of the complainant and the accused (i.e. if

the compiaint is filed by a student against an academic staff member, then

'? The Vishaka judgment : “The Complaints Committee should be headed by a woman
and not less than half of its members should be women.” It is an established
interpretation that the guidelines do not entail that the Complaints Committee, or any
stb-committee of it, necessarily be exactly 50% woman. This interpretation is inherent
in the Office Memorarndum dated 13 February 1998 (Annexure 3) issued by the Ministry
of Personnel, Public Grievances and Pensions (Department of Personnel & Training),
which provides that not less than half the members of the Complaints Committee should
be women.

Itis also to be noted that the Supreme Court's guidelines about the composition of the
Complaints Committee derives from its recognition that the workplace is part of society,
and discriminatory norms against women are as prevalent in this arena as they are in
society at large. As a consequence, complaints of sexual harassment and/or other
forms of gender discrimination are normally not addressed. THE - VISHAKA
PROVISIONS FOR A BODY THAT IS AT LEAST 50% WOMAN IS INTENDED TO
INDUCE EMPLOYERS TO REDRESS GENDER DISCRIMINATION IN THE
DELEGATION OF POWER AND RESPONSIBILITES IN THE WORKPLACE. ANY
OBJECTION TO THIS PROVISION (WHICH MAY RESULT IN THE COMPOSITION OF
A PARTICULAR GSCASH, OR ANY OF ITS SUB-COMMITTEES, AS BEING A 100%
WOMEN IS THEREFORE A PERVERSION OF THE LETTER AND SPIRIT OF THE
JUDGMENT. - '



the Enquiry Committee shall include one student and one academic staff
member). |

g No person who is a complainant, witness, or an accused in the complaint
at hand shall be part of an Enquiry Committee into a complaint.

f. The membership of an Enquiry Committee shall not be changed or in any
other way modified during its proceedings, save for the prdvisions in
Sections 111.5 to 111.8.

g. Members of GSCASH who are representatives of unions/associations of
which the complainant and/or the accused are also members, shall not be
eligible to serve on an Enquiry Committee. »

h. GSCASGH may, at ils  own  discretion co-opt any  person(s)  with
demonstrable sensitivity to gender issues to be a part of an Enquiry
Committee, provided that the majority of members are ‘the members of
GSCASH:. .Such a person shall also not sérvé as the Chief Enquiry

Officer.
J'/‘.
IV.4(B) Functions of the Enquiry Committee
a. The Enquiry Committee shall enquire into the complaint of sexual

harassment using procedures in conformity with the principles of natural
justice to the extent permitted by the need to observe gender sensitivity. '

" The Vishaka judgement does not lay down guidelines on the procedures to be
employed in sexual harassment enquiries. As an instance: of a domestic enquiry,
GSCASH Enquiry Committee’s are not bound by the strict principles of natural justice.
As The Central Vigilance Commission observes in its manual, a domestic inquiry is not a
court of law—“In departmental proceedings the rules of evidence laid down in the
Evidence Act are, strictly speaking, not applicable and the Inquiry Officer, the Presenting
Officer and the charged public servant are not expected to act like judges. or lawyers.
(Ch."44, para 10:1)". Similarly, the Supreme Court, in its ruling on Hira Nath Mishra and

others vs. the Principal Ranchi Medical College (1973 SC Case 805), has observed that
“The doctrine of natural justice cannot be imprisoned within strait-jacket of a rigid formula

and its application depends upon several factors”.

GSCASH has, however, sought to adhere to the strict principles of natural justice, as
defined for the accused in domestic inquiries by the Supreme Court, in Khem Chand vs.
Union of India (SC 300, 1958): .... If the opportunity to stiow cause is to be reasonable
one it is clear that he should be informed about the charge or charges level against him
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In arriving at a decision, the Committee shall take cognizance of all
aspects of the incident, including the time, place and the context of the
alleged incident of sexual harassment.
b. The Enquiry Committee shall act on any violation of the order of restraint
issued to the accused in accordance with the procedure outlined in Part
IV, Section 3(D}.
¢ The E‘nquiry Commiltee shall submit a detailed report to GSCASH in
which‘ it shall communicate its findings based on its investigations.
d. The meeting of the GSCASH should pronounce;
(1) Whether the accused is guilty or not-guilty.
(i) If found guilty, the Committee should indicate whether it considers
the offence to be: '
a major offence;:‘ ‘
Or a serious offence;
Or  aminor offence. | ]
An intermediate Category, i.e., ‘'serious offence’,r has been
introduced since there may be cases which are more serious than
minor ones but n'ot of such a character as to be called major SO);II["H
offences which would include aberrations leading to murder, rape,
physical assaull/injury, et

IV.4(C) Procedure to be Followed by the Enquiry Committee

and the evidence by which it is sought to be established, for its is only then that he will
be able to put forward the defense.

If the purpose of these provisions is to give the Government servant an opportunity- to
exonerate himself from the charge and if this opportunity is to be a reasonable one he
should be allowed to show that the evidence against him is not worthy of credence or
consideration and that he can only do if he is given a chance to cross-examine the
witnesses called against him and to examine himself for any other witnesses in support
of his defense. ’

In addition to showing that he has not been guilty of any misconduct so as to merit any
punishment it is reasonable that he should also have an opportunity to contend that the
charges proved against him do not necessarily require the particular punishment
proposed to be meted out to him. :
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The Enquiry Commitlee shall strive to complete the enquiry in the shortest
possible time, not exceeding three months from the date that a complaint
is referred to it, except for reasons that the Enguiry Committee shall
provide in writing. 7

The Enquiry Committee shall provide reasonable opportunity to the
complainant and the accused for presenting and defending her/his case.
The Enquiry Committee may call any person to appear as a witness if it is
of the opinion that it shall be in the interest of justice.

The Enquiry Committee shall have the power to summon any official
papers or ‘documents pertaining to the complainant as well as the

accused.

The Enquii‘y Committee may consider as refevant any earlier complaints
against the accused. towever, the past sexual history of the complainant’
shall not be probed into, as such information shall be deemed irrelevant to
a complaint of sexual harassment.

The Engyiry Committee shall have the right to summon, as many times as
required ,i the accused, complainant and/or any witnesses for the purpose
of supplementary testimony and/or clarifications. |

The Enquiry Committee shall have the right to terminate the enquiry
proceedings and to give an ex parte decision'* on the complaint, should
the accused fail, without valid groﬁnd, to preéent herself/himself for three
consecutive hearings convened by the Chief Enquiry Officer. '

The Chief Enquiry Officer shall berresponsible to make.the accused and
the victim aware thal counseling services (;an' bhe made available if so
~ desired. :

Within two days of the institution of enquiry probeedings by GSCASH, the
Enquiry Committee shall prepare a charge"jsheet containing specific
charges and shall hand over the same to the complainant as well as to the

accused, on Form il prescribed for the purpoée (Schedule ). 1t shall

*n accbrdance with the procedure laid do:wn by the Central Vigilance Commission for
domestic enquiries. ' ‘
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also intimate the accused and the complainant the contact details of all
members ;)f the Enquiry Committee. .

On receipt of the first intimation of ihe enquiry, aind it iore than two
days after such déteg, the complainant or the accused may make a written
request to GSCASH ':to be informed of her/his rights. In such an event, the
Chief Enquiry Officer shall cc_nnvene a meeting of the Enquiry Committee
specifically for 'thié purpose. |

Within not more than two working days on the receipt of the first intimation
of the enquiry, the complainant and ihe accused shall submit to the Chief
Enquiry Officer, in writing, a list of.witnesses, together with their contact
details, that she/he desires the Encjuiry Committee to examine.

On receipt of the first intimation of the enquiry, and not more than two
working days after éuch date, thé complainant and/or the accused shall
inform the Chief Enduiry Officer whether they. s‘h.all wish to exercise the
rights afforded in Seélions (o) - (q)? below.

The Chiet Lnquiry Qlltcul shall convene the fust heaning ol the enquiry.
The accused, the complainant, and witnesses shall be intimated at least
seventy-two hours in advance in writing of the date, time and venue of the
enquiry proceedings. :

If the complainant, accused, or witness desire to appear before the
Enquiry Committee accompanied by one companion of their choice, they
shall communicate to the Chief Enquiry Officer the name of that person.
Such a per'son shall have only observer status and her/his presence
during the proceedings shall be restricted to the testimony of the individual
she/he is accompanying. | '

The complainant and the accused, or any one person on her/his behalf,
shall retain the right to be present at the recording of statements and
evidence of all withesses by the Enquiry Committee. Such a person shall
have only obsciver status. The name of the nomince shall be
communicated in writing to the Chief Enquiry Officer within two waorking

days of the receipt of the first intimation about the enquiry. Any other
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person nominated as observer by the complainant and/or the accused on
her/his behalf shall be (only) either a student, or a meinber of the
academic or non-teaching ste ff of Jawaharlal Nehru University. No person
who has been found guilty of sexual harassment shaii be accepted as a
nominee. | :

The responsibility of ensuring the attendance of the nominee shall rest
upon the complainant/accused, and no hearing or nroceedings of the
Enquiry Committee shall be adjourried or postponed due to the inability of
the nominee to be present at the said hearing. Should  the
complainant/accused wish to be present himselffherself at the aforesaid
proceedings (with valid ground), and ‘at the same time not wish to
nominate an observer, the corﬁplainan{)accuséd shall inform the EnqLiiry
Committee of the same at least twenty-four hours in advance, so that the
aforesaid proceedings may be postponed.for'a périod not exceeding three
days. " | :

The cor}‘lplamant and the accused shall retam the right of cross-
examination of all witnesses. The Chief Enquiry Officer shall inform the
accused/complainant of the date, time and venue of such cross-
examination, | | |

The accused/complainant shall submit to the Chief Enquiry Officer, a
written Ilst of questions that shelhe desires to pose to the witness. The
2 nquny Comnnll(,e shall retain the right Lo disallow any quastions that it
haq refason to believe to be trrelevant mischievous, or gender-insensitive.
Any behaviour, verbal or other\msel on the part of the accused or herthis
nominee, that is designed to intimidate or subject the complainant to
mental and physical trauma, shall be construed as a violation of the order

" of restraint issued by GSCASH as defined in Part Ill, Section 3(C)

herein.'

" This provision is solely in the interests of gender-sensitivity. As the Central Vigilance
Commission observes in its manual, a domestic inquiry is not a court of law, and it is the
duty of the Inquiry Officer to protect witnesses from harassment : “The. Inquiry Officer
may also disallow questions if the cross-examination is of inordinate length or
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5 The complainant and the accused shall be responsible for presenting their
witnesses before the Enquiry Committee. H‘owever, if the Enquiry
Committee is convinced that the absence of either of the parties to the
disputes is on valid grounds, the Enquiry Committee shall adjourn that
particulo m(zcéiing of the Commitltee for a period not exceeding five days.
The meeting so:adjourned shall be conducted thereafter, even if the
person concerned fails to appear for the said adjourned meeting without

prior imimation/vc'ﬂEd ground.
L All proceedings of the Enquiry Cormimittee shall be recorded in writing and

the same together with the statement of witnesses shall be endorsed by
the persons concerned in tokén of authenticity thereof.

u. All persons heard by the Enquiry Committee, as well as observers, shall
take and observe an oath of secrecy a}bout the proceedings. Any violation
of the oath of secrecy may invite the penalties-outlined in Part VI,

V. If the complainant desires to tender any documents by way of evidence,
the Enquiry Committee shall suppi'y true copies of such documents to the
accused. Similarly, if the accused desires to tender any documents in
avidence, the Fnquiry Committee  shall supply true copies of such
documents to the complainant. |

W, In the event that the Enquiry Committee thinks that supplementary

testimony is required, the Chief Enquiry Officer shall forward to the

oppressive or if a question is irrelevant. Itis the duty of the Inquiry Officer to see that the
witness understands the question properly before giving an answer and of protecting him
against any unfair treatment.” (Ch. 11, para 10.4),

In its interpretation of the Vishaka judgment, GSCASH believes that it is duty-bound to
ensure that the enquiry procedure itself does not risk the health and safety of the
complainant and/or his/her witnesses. Such risks may well be inflicted on the posting of
a gender-insensitive question, and precisely because a domestic enquiry is not a judicial
proceeding, GSCASH is entitled to bring into effect procedures that will serve to
minimize the risk. GSCASH's provisions in this regard derive from the spirit of the
Supreme Court's observations in the Apparel judgment, where it has expressed
displeasure at the harassment the complainant was subjected to during cross-
examination by the accused.



persons concerned a summary of the proceedings and allow for a time of
seven days to submit such testimony, in person or in writing, to the

Enquiry Committee.

iV.4(D) Faculty Members — Special Procedure for Cross Questioning

In case of an enquiry against a faculty member, in the light of the principle
of peer group evaluation seen in conjunction with the need to permit
transparency of proceedings, although cross questioning at a meeting of
the Enquiry Committee may not be permitted, but the non-facully
members on the Enquiry Committee can hand over their queétions to the
Chi=f Enquiry Officer, who shall have to call another meeting of the

Enquiry Committee for putting these questions to the teacher concerned.

IV.4(E) Sequential Appearance of the Complainant and the Accused:

(i)

(i)

Face-to Face encounter of the victim and the écqused'shall not take place;
Once the Enquiry Committee has held a-meeting to listen to the complaint,

the allegations made by the complainant shall be passed on to-the

accused at a separate meeting held tb‘cons'fde.r"the version of the incident
which the accused has to present. T'he.oral deposition of the complainant

should be accompanied by a written version of the incident as p’eréeived

by the complainant. If the accused does not agree with the allegations
made by the complainant or the complainant's version of the incident
communicated to him by the Enquiry Committee, the accused shouid be
given the opportunity to refute before the Enquiry Committee the points
made by the complainant. The refutation, in turn, could be passed on to

the complainant for her/his comments.

In this way, while face to face encounter between the complainant and the
accused can be avoided, cross-examination is not eliminated. It is
permitted but through a written exchange of allegations and rebuttals, in

the light of which the Enquiry Committee should form ‘its own opinion



V(i)

VL

based on" this exchange as also other evidence and witnesses'

statements.

REDRESSIVE ACTION

After this stage, GSCASH should pass on the findings of the Enquiry

based on the facts submitted by GSCASH. The nature of disciplinary
action will be deleimined by the appropriate authorities. In case of a

faculty member and group ‘A’ offlicers the appropriate authority for final

_ decision regarding disciplinary action is the Executive Council, which shall

consider the recommendations of the Vice-Chancellor. In case of
students and other employees, Vice-Chancellor shall be the final decision

taking authority,

After the"‘ GSCASH submits the Report of the Enquiry Committee to the
Vice-Chancellor, if it is found that there are certain lacunae in the Report

despite providing for mechanisms to avoid such a possibility (which are
discussed later on), in case a student or an employee is involved, the
Vice-ChénceHor may ask the Enquiry Commiltee to reconsider its Report.
However, in case of involvement of a faculty member or a group ‘A’ officer
the appropriate authority which shall have the power to refer back the

Report for a Review shall be the Executive Council,

PENALTIES

Any student, service provider, resident, outsider, or a member of the
academic or non-teaching staff found guilty of sexual harassment shall be

liable for disciplinary action.'® Although the award of penalty in specific

"® The Vishaka judgment : “The Rules/Regulations of Government and Public Sector
bodies relating to conduct and discipline should include rules/ regulations prohibiting
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cases is outside the scope of GSCAUL the tange and type of possible
penalties from which the University authorities may pick up the one
suitable for individual cases is given below in a hierarchical sequence for
all five categories of persons, namely:

(1)  Academic Faculty; (2) Non-Teaching staff, (3) Students; (4)
Outsiders; (5) Service Providers. _

The penalties listed below, although fairly exhaustive, are only an
indicative guide and shall not constrain the University authorities from
consideringl some other penalty to suit the specifics of individual Céses.

The penalties listed below are in a rising order of sevarity.

VI(1) Penalties in Case of Faculty:

a. Warning, reprimand, or censure. :

b. Withholding of one or more increments for a period not exceeding
one year. y

! Rémoval from an admmlstratwe position at the Centre, School

and/or University levels.
d. Disbarment from holding an administrative position at the Centre,

School and/or University levels.

e. Suspension from service for a hmsted period.
i, Compu!sory retirement.
g- Dismissal from service.

Further, the penalty awarded shall be recorded in his/her Confidential

Record.

sexual harassment and provide for appropndlu penalties in such rules against the
offender.”

The penalties.and their classification have been determined by consu!tlng the service
conditions, the past practices in awarding penalties in JNU, and the norms of conduct

expected from the constituents of the campus community.
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VI(2) Penaltics in case of Non-Teaching Staff:

.

f.

‘Warning, reprimand, or censure.

Nansfer

Withholding of one or more increments for a period not exceeding
one year. _

Suspension from service for a limited period.

Compulsory retirement.

Dismissal from service.

Further,_th_e penalty awarded shall be recorded in his/her Confidential

Record.

VI(3) Penaliies in case of JNU Students:

a.

h.

Warning or reprimand.

Transfer to another hostel. ‘

Withdrawal df hostel accommodation for a period up to one
semester. |

Withdrawal of the right to an official character certificate from
Jawaharlal Nehru University.

Withdrawal of hostel accommodation for the entire period of study.
Rustication from the University for a period up to two semesters.
Expulsion from thé University, and/or a bar on appearing for the
entrance examination/interview to any programme of study offered
by Jawaharlal Nehru University.

Withho[ding of a degree awarded by Jawaharlal Nehru University.

Further, the penalty awarded shall be recorded in hls/her Personal File.
Vi(4) Penalties in case of Outsider Students:

a.
b.

Warning, reprimand, or censure.

A letter communicating her/his misconduct to her/his place of
education, employment or residence.

Declaration of the campus as out of bounds for her/him, and/or a
bar on appearing for the entrance examination/interview to any

programme of study offered by Jawaharlal Nehru University.
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d. Any other action as may be necessary.

VI{5) Penalties in Case of Service Providers

VI(6)

Vil.

a. VVarning, reprimand, or censure.

i

A letter communicating her/his misconduct to her/his place of

employment.
C. Declaration of the campus as out of bounds for her/hin.
d. Withdrawal of the right to run/manage/work in any commercial

enterprise, or to provide services, on the campus.
e. Any other action as may be necessary. .
In addition to the penalties specified under (1)-(5) above, the person may
be advised to undergo counseling and gender sensitization, and to give a

written and/or public apology to the victin.
Penalty in-Case of a Second Offence

In case ¢f a person committing a sexual offence for the second time, the
penalty shall normally be stiffer than on the first occasion. But the
stiffness of penally on second occasion shall also be in relation to gravity

of the second offence.

CONFIDENTIALITY AND THE CHANNELS OF COMMUNICATION
BETWEEN THE UNIVERSITY AND GSCASH

GSCASH strongly underlines the need for maintaining confidentiality

regarding proceedings involving sexual harassment. It is the duty of all involved
in the processes of GSCASH to abide by this dictum in all earnestness. The

requirement of evolving effective ways to maintain maximum possible

confidentiality needs to be stressed here.

While emphasizing the need for maintaining maximum confidentiality, it

needs to be borne in mind that for smooth functioning of the. mechanisms for

'rest'réining sexual harassment on the campus, there has to be complete rapport

between GSCASH and Vice-Chancellor / Rector.



In pursui{ of - the objective of curbing sexuai harassment and for
undertaking expeditious redressive action, Vice-Chancellor/Rector should be
kept informed at each important stage in the functioning of GSCASH whenever a
case of sexual harassment takes place. Consultation at each important stage
should take place between the Vice-Chancellor / Rector and GSCASH
Chairperson. At such consultative meetlngs Vice-Chancellor / Rector and
GSCASH Chairperson may be accompanied by additional persons but not more
than one or two on either 81de |

The important stages/occasmns at which such consultation/
communication should take place are:

(a) When a complaint is Iodged and there is prima facie evidence that the
complaint is not a frivolous one, or even il no complaint is lodged but an
event invo!ving sexual harassment comes to the notice of GSCASH;

:] (b)  When acaseis refe'rred to the Enquiry Committee’

(c) When the Enquiry Committee submits its verdict to the GSCASH;

| (dy Ifa complamt is also filed simultaneously with the police or Iodged in

' Civil Court within the knowledge of GSCASH, this should be brought to th

‘ attention of the Vice-Chancellor / Rector;

(e) If an event involving sexually deviant behaviour takes place in a hostel o
elsewhere on the campus within the knowledye of GSCASH, the Vice-
Chancellor / Rector should be informed about it even if no formal
complaint is lodged. _

The relevant information at the above mentioned stages should be passed
on to the Vice-Chancellor / Reclor, not simply through oral consultation /
communication process but in writing as welll since documentary evidence can
become important if some case ultimately results in recourse to legal redressal.

One, however, hopes that such situations would normally not arise.




-~ . '
VIll. OTHER MATTERS CONCERNING MODUS OPERANDI OF GSCASH
Vili(1) False Complaint :

I. If the Complaints Screening Committee or the Enquiry Committee finds no
merit in the complaint, it shall write to the Chairperson of GSCASH giving
reasons for its conclusions. _

i Within four ‘working days of the receipt of this communication, the
Chairperson of GSCASH shall call a Special Meeting to discuss -the
recommendations of the Complaints Screening Committee or Enquiry
Committee, and to decide whether a show-cause notice shall be ISSLJed to
the omp!amant "

i, Upon the decision to issue a show-cause notice, the Chairperson of
GSCASH shall issue it to the complaihant. The show-cause notice shall
cite the bases of the Committee’s conclusions and require the complaihant
to éxplain _ within seven days (in writing and/or in person), ‘as to why
disciplinary action shall not be taken against her/him. . _

iv. Within fdur working days of receipt of any explanat[on form the
complainant to this show-cause notice, or after the expiry of the time
specified for such explanation, fhe Chairperson of GSCASH shall convene
a Special Meeting to consider the explanation or any lack thereof.

V. In event of no, msufficient, or unconvincing explanation, GSCASH shall
pass on the papers concerning t'he"c;omplaint to the University Authority
who shafl impose  sufficiently stro:ng-penally in order to exclude the
possibilify of lodging a motivated complaint for maligning some person's
~character. ' |

VIlI(2) Protection Against Victimisation'’

i. ' If the complainant is a student and the accused is a teacher, during the
pendency of the investigation and enquiry, and even after such an enquiry

if the teacher is found guilty, the accused shall not s'upervise any

7 The Vishaka judgment : 'In particular, [thé employer] should ensure that victims, or
witnesses are not victimized or discriminated against while dealing with complaints of

sexual harassment.”
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Vi

academic activity 6f the student; ircluding but not limited to, evaluation
and examination, re-examination, and supervision of research.

If a witness named by the complainant is a student and the accused is 3
teacher, durmg the pendency of the investigation and enquiry, and even |
after such an enquiry if the teacher is found guilty, the accused shall not
supetvise any academic activity of the student, including but not limited to,
evaluatuon and examination, re- examination, and « supcivision of rescarch
If both the complalnant and the accused are members of the academic
and/or non- teaching staff of the University, during the pendency of the
investigation and enquiry, and even after such an enquiry if the accused is
found guilty, the -accused shall not write the Conﬂdentaal Reports of the
complainant, if she/he is otherwise so authorized.

If witnesses named by the complainant and the accused are members of
the academic and/or non- -teaching staff of the University, during the
pendency of the mvestigatlon and enquiry, and even after such an enqu:ry
if the acéused is found guilty, the accused shall not write the Confidential
Reports of the comp lainant, if she/he is otherwise so authorized.

If the accused is an outsider: during the pendency of the investigation and
enquiry, and even after such an enquiry if tho accused is found quilty, the
accused shall not be allowed to enter the campus except for the purpose
oi altending the present enquiry.,

If the accused is a resident/service prowder during the pendency of the
investigation and enquiry, and even after such an enquiry if the accused is
found guilty, the order of restraint issued in accordarice with the

procedures in Clause 20 shall be in force at al times,

VII(3) Provisions for Appeal’® :

In the event of the GSCASH not taking action on a complaint, or if the

complamant or accused is dissatisfied with the disciplinary action taken by

—_——

" The Appeals Committee will have lo frame its own Rules & Procedures.

L
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the University authorities, she/he -shall have the right to appeal to an

Appeals Commiltee. |

An Appeals Committee shall consist of:

a. One person nominated'by the Executive Council of Jawaharlal
Nehru University from amongst its members, ;

b. One (oiinicr Chairperson of GSCASH or any former senior woman
member of GSCASH nominated by the Vice-Chancellor.  The
nominee shall chair the Appeals Committee. : '

C; One woman faculty member of the Group of Women Stddies,
Sciiool of Social Sciences, Jawaharlal Nehru University, or any
other senior woman faculty member nominated by ‘the Vice-
Chancellor. ' ] L

d. [—urther since the above two categories shall be woman members,
the member to be nominated by the Executive Council must be a
male member of the Executive Council.

Appeals may be lodged with the University authoritics (see Appendix item

xviil). ' | '

The Appeals Committee shall have all the powers and duties of an

Appellate Body. It shall consider the appeal, with the appellant deposmg

in person. It shall have the power to summon any person as witness as

weli as any official record. On the b851s of all the records before it,

mcludlng the deposition of the appellant if it is satisfied that the matter

needs to be further enquired into, it shall conduct an enquiry in

accordance with the guidelines laid down in the Rules and Procedures.

" The Appeals Committee shall report to the Executive Cdu’nci! of

" Jawaharlal Nehru University its findings and recommendations on the

nature of the action to be taken on the appeal.

Viil(4) General Service Rules :

Service rules of the University should incorporate acts of sexual
harassment as a possible ground for disciplinary measures in case such a

charge is substantiated after an enquiry. Similarly, in case of students, the
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» Brochdre/Handhook provided to them at the time of admission should

contain a reference to the extstence of a framework of rules in JNU for

curbing sexual harassment

VIII(5) Special Provision for Physicaily Challenged Persons :

In case a physically challenged person happens to be a victim of sexual
harassment, the procedure for providing succor to the person concerned
would be more expeditious. In such cases, the victim may directly
approach the Vice-Chancellor. Depending upon gravity of the incident
involved, the Vice-Chancellor, in consultation with Chairperson of
GSCASH, may take necessary action to reduce the steps involved in the
complaints and enquiry procedure as laid down in the Rules and

F’ropoduru, document.

VilI(6) Obligations of University Authorities and Functionaries : -

I, The Umversuty authorities and functlonaries shall accord full cooperation to
GSCASH in its execution of its functions of gender sensitization and
orientation, crisis management and mediation, and enquiry and formal
redressal of complaints.

. The University authorities will ensure that the Policy is included in the |
Admission Brochure and circulated at the time of registration.

1. The University authorities will ensure that recruitment announcements to
all academic and non-teaching positions include the following statement,
as notification of the Policy: Jawaharlal Nehru University has a Policy
against sexual harassment and is committed to providing an environment
fiee from gender discrimination and harassment

v, In order to ensure the permanent placement of the Palicy, the University
authorities and functionaries shall arrange for several copies to be placed
before boards for display in prominent places, such as the entrances to

the campus, academic and administration buildings, hostels, etc.
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Vi The Univergi ty authorities and functions shall provide legal, medical and
counseling assistance to those victims who have to take recourse to the
faw.

vi. The University authorities and functionaries shall forward all Cbmp!arntQ of
sexual harassment to GSCASH, save in cases in whlch the complainant
has expressly prohibited such forwarding. : ,

vii.  The University authorities and functionaries shall provide all necessary
assistance for ensuring full, effective and speedy implementation of these
Rules and Procedures. |

viii.  As required by the Supreme Court Judgement, the University authdrities

shall forward to the government department concerned, the Annual Report
of GSCASH together with a wntten report on the Action Taken by them

upon the dectseons/recommendatlons of the GSCASH and the Appeals

Commsttee

VIII(7) Dissident Views :
If a member of GSCASH does not agree with a majority decisiori of
GSCASH, she / he .should have the right to submit a dissenting point of

view along with reasons/evidence, etc.
VIii(8) Amendment to the Rules & Procedures of GSCASH

i, Amendments o the Rules and Procedures of GSCASH shall have effect
only il they are in consonance with (he spirit of the Suprome Gount
Judgement, the Report of the Working Group on Sexual Harassment
headed by Karuna Chanana, the Policy, and the Rules and Procedures.

if. ' Amendments shall be effected by a decision taken in a Special Meeting
called for the purpose. ‘ ? '

iii.  The proposed amendment(s), together with the objects and reasons
therefore, shall be recorded in writing and CIrculated by the proposer of the
amendment(s) at least fifteen worklng days pnor to the SpeCIaI Meeting

called for the purpose.
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Iv. An amendment motion shall be earned by two-thirds of the members

H
present and voting. In the event of a tie on an amendment motion, it shall

be put to vote one more time. If a tie recurs, the amendment motion shall

be reconsidered by another Special Meeting to be called after at least

fifteen working days.

VII(8) Miscellaneous

[ Fhe provisons of these Rules and Procedutes shall bedualy incorporiated

within any other Statute, Circular or Ordinance of the University as may be

relevant, in keeping with the Supreme Court Judgement."

The proceedings under these Rules and Procedures shall not, in
any way, be affected by any othei proceedings against the accused

preferred by the complainant under any other provision of civil or

~ criminal law, except to the extent specifically ordered by a court of

20
[aw,

The provisions of these Rules and Procedures shall not restrict the
powers of the University or the complainant to proceed against the
accused for any other misconduct, or pursue criminal or civil

remedies, whether or not connected with the misconduct within the

purview of these rules.

¥ The Vishaka judgment : In .... the absence of enacted law to provide for the effective
enforcement of the basic human right of gender equality and guarantee against sexual
harassment and abuse, more particularly against sexual harassment at work places, we
lay down the guidelines and norms specified hereinafter for due observance at all work
places or other institutions, until a legislation is enacted for the purpose. This is done in
exercise of the power available under Article 32 of the Constitution for enforcement of
the fundamental rights and it is further emphasized that this would be treated as the law
declared by this Court under Article 141 of the Constitution.

* The Vishaka judgment : These guidelines will not prejudice any rights available under
the Protection of Human Rights Act, 1993.



APPENDIX-I : DEFINITIONS

- E

“Academic staff®' includes any person on the staff of the University
who is appointed to a teaching and/or research post, whether full-time,
temporary, ad-hoc, part-time, visiting, honorary, or on special duty or
deputation, and shall include employees employed on a casual or
project basis. It shall not however include any such person on the staff
of an autonomous institution to which Jawaharla! Nehru University is
the authority awarding degrees. '

i, “‘Appeals Committee” as defined in Part VI, Section 3.

fii. ‘Campus” includes all places of work and residence in the New Delhi
campus of Jawaharlal Nehru University. It includes all places of
instruction, research and administration, as well as hostels, Juest
houses; public places and -places of residence. allotted and
administered by Jawaharlal Nehru University, including the premises in
the Jawaharial Nehru University City Centre. ‘ d

iv.  “Complaints Screening Committee” as defined in Part IV, Section 3(C).
V. “Coun_éeilor"22 includes any person empanelled by.GSCASH and/or
appointed by the University authorities, who has proven expertise in
social/and personal counselling on matters arising .out of incidents of

sexual harassment.

Vi “Eminent woman academic™ includes a senior woman academic who
is not a member of either the academic or the non-teaching staff of

*' This definition of academic staff is in service of the Vishaka judgment by which the
employers must offer protection from sexual harassment to any woman in the workplace
‘whether she is drawing salary, or honorarium or voluntary, whether in government,

public or,private enterprise.”

** This provision is in service of the Vishaka guidelines by which a Complaints (Enquiry)
Committee into a complaint of sexual harassment must have access to counseling

services.

® This provision is-laid down in the Working Group Report. The role of this. person is to
support the Enquiry function of GSCASH, in service of the Vishaka judgment by which
an Enquiry Committee into a complaint of sexual harassment, "so as to prevent the
possibility of any undue pressure or influence from senior levels”, .... should involve a
third party, cithor NGO or other body who is familing with the insue of sexual
harassment,” GSCASH's experience has shown that both types of third parties are

necessary as the volume of complaints makes it impossible for any NGO to perform this
function. ‘ '
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Jawaharlal Nehia University, and who has experience in working for
gender equality. : i

vii. “Enquiry Comimiltee” as defined in Part IV, Section 4.

viii.  "GSCASH" shall refer to Gender Sensitisation Committee Against
Sexual Harassment of the Jawaharlai Nehru University.

IX. ‘NGO includes any Non-Governmental Organisation registered

' under the Societies’ Registration Act in India or as a public charitable
trust recognized under law. Such a society/charitable trust must not be
affiliated to any political party, and should have been engaged in work
for gender equality, particularly for the amelioration of the status of
women, for a minimum of three years prior to the date of
empanelment.  Two-thirds of the registered membership of such a
society or charitable trust shall be outsiders with respect to Jawaharlal
Nehru University; i.e. at least two-thirds of the membership shall not
include any person who is a student, resident, service provider, or a
member of the academic staff or non-teaching staff of Jawaharlal
Nehru University.

X. “Non-teaching Staff'* includes any person on the staff of the
Univetsity who is not appointed to teaching and/or rescarch post,
whether full-time, temporary, ad-hoc, part-time, daily wager, honorary
or on special duty or deputation, and shall include employees
employed on a casual or project basis, as also persons employed
through a contractor. It shall not include any such person on the staff
of an autonomous institution to which Jawaharlal Nehru University is
the authority awarding degress.

X "Outsider” includes any person who is not a student, resident, or

' member of the academic or non-teaching staff of Jawaharlal Nehru

University. It shall also include any person who is a student,

employee, service provider, or resident of any autonomous institution

that has its premises/residence in the Jawaharlal Nehru University
campus.

Xii. “The Policy” shall refer to the Jawaharlal Nehry University Policy
against Sexual Harassment, as notified .in the Circular dated 25
February 1999. (Schedule 1).

" See note 24

" See note 22,



Xiil.

XiV.

XV.

XVil.

Xviii.

“Resident” includes any person who is a temporary or permanent .
resident of any of the accommodations or premises managed and/or
allotted by yawaharlal Nehru University, irrespective of whether she/he
is the person to whom the accommodation is officially allotted. It shall
not include any such person who is in temporary or permancnl
residence in the campus of an autonomous institution to which
Jawaharlal Nehru University is the authority awarding degrees. It shall
also not ‘include any person who is in temporary or permanent
residence in an autonomous institution that has its premises or
residences in the Jawaharlal Nehru University campus.

“Service provider” includes any person who runs or manages
commercial enterprises, or provides services, on the campus. |t
includes, ‘but is not limited to, persons working in shops, canteens,
hostels and restaurants on the campus, as well as persons working in
premises allotted on the campus, such as the shopping complexes,
Delhi Vidyut Board, Department of Posts & Telegraph, Kendriya
Bhandar, Mahanagar Telephone Nigam Ltd., DTC, CGHS, and any
other such similar service. : ' |

“Student” includes any person who is enrolled for any course, whether

full time or part time, with Jawaharlal Nehru University, New Delhi and
includes an undergraduate or postgraduate student, a Research
Scholar, a visitor and a repeater. It also includes a student of another
University or college who has been placed or has opted. for placement
with Jawaharlal Nehru University or short term courses at JNU. It shall
not, however, include any student enrolled in a course in an
autonomous institution to which Jawaharlal Nehru University is the
authority awarding degrees. o ‘

“Supreme Court Judgement” shall refer to the guidelines on the
prevention and deterrence of sexual harassment in the workplace laid

" down by the Supreme Court of India on 13 August 1997 in its ruling on

the Writ Petition (Criminal) Vishaka vs. State of Rajasthan.

“Third party” -shall include the NGO representative or the eminent
woman academic serving on, or empanelled by, GSCASH,

“University authorities” shall refer to the Vice-Chancellor of Jawaharlal
Nehru University, by virtue of her/his being the head of the Executive
Council of Jawaharlal Nehru University, as well as any such person to
whom such power may be delegated, such as the Rector(s), and/or
any person who is entrusted with any powers and functions to act on
behalf of the Vice-Chancellor under the Jawaharlal Nehru University
Act 1969, or Statutes, Ordinances or Rules thereunder. o,
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XiX.

XX,

X1

X Xil,

“University functionaries” includes any person appointed, designated or
nominated by the University authorities to a position of service in
Jawaharlal Nehru University and includes, but is not limited only to, the
following: Dean of Students, Deans of Schools, Chairpersons of
Centres, Proctors, Provosts, Wardens, Security Personnel, Health
Professionals, as well as ‘persons discharging administrative
responsibilities, such as the Registrar and the Finance Officer.

“Vacations"” shall refer to the periods May 13 to July 21 and December
G to January b,

"Vacations Conmmitlee” as delined in 111 herein,
“Warden” shall refer to any person, who is nominated, appointed, or

designated by the Vice-Chancellor as a Warden of a hostel allotted
and/or administered by Jawaharlal Nehru University. '
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Policy against Sexuai Harassment
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AN ATIART AL NETHR LY UNIVERSTT Y
(Hihice ol the Reclor

RATIMA LU T AT 1AM ; ’
Recion

25 I'ebruaty 1999
CIRCULAR '

The Lxceutive Council of (he Hniversity at its nieeting held on 6.5.1998 had
considered and ndopted o report of the Working Group on Sexual Haras'sm,eht,
chaired by Prof Ko Clianana. A component of the scheme approved eniaile
the adoption wud winoancement of a sexual harassment policy by the Universily.
The said policy his sinee heen evolved and is hereby arihouticed: . '

-

Zaeku) Lurwssinent Policy ol Jawaharlal Nehru University”

Jawalrlal Nelnu University is committed to providing a place of work and
study free of seximl harassiment, intimidation or exploitation. [t is expecled (hat
- all students, fuculty, sinlf, karamcharis and officials will {reat oite another and

visitors to (he Unlversily with respecl. All members bf{hc:—Uniiuersity community,
including (hose who are in temporary or short term ‘pesilions: dre subject to- s
policy. Angone violnting this policy.is subject to disciplinary-action, . '

Reports of segunl harnssment are taken setiously and will be deall with-
promptly. “The apecific action taken in any particular case depends upon (he
nature and gravity of the conducl reported. The ‘Universily recognises Laat
sonfidentiality is important, “The Universily will respect the confidentiality and
privacy of individunlg reporling or accused of sexual harassment o the extent
reasonably possible, Reprisuls against an individual who in good faith reports, or
provides information in an invesligalion, about behaviour that may viofate this
.po‘liby, arc against (he luw and will not be tolerated. . Intentionally _prqvi_ding {alse
information, however, Is grounds for disciplinary action, o

INU is commifled to the principles of free inquiry ahd free expression.
Vigorous discussion und debafe are fundamental to the pursui of khowledge, and
this policy is nol intended to slille teaching methods or freedot of expressior.
- Sexual Harassment, however, is not the proper exercise of academic freedom, nor’
can il be p%dlcctcd as frecdom ol expression. - 1t comptises the integtity of {lie-

Universily and.its (radilions ofi inteliectual [reedom, and it also- violales (he
principle of the equality and dignity of all its members. '

What is Sexual Harassment? |
Unweleome sexual advances, tequests Tor sexual fuvonrs,
verbal or physical conduct ol a sexual nature constitute sexual harassmett! when:

aned ailyer viaun!

IC1s implicitly or explicitly supgested that submission to or rejection ol (he
conduct will be a factor in academic or employnient decisiohs or evaluatidis, or
permission (o ;;arlfcipaie in a Universitly aclivity, or whcq Fhe'coudud hag the
purpose or effect af unrcasonably interfering with il Individuoal’s acadcm.lc or
‘work performance or creating an intimidating or hostile acacjemic work or living

5 5 ' L
cnvironment.
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P it

Determining, what constitutes sexual harassment depends upon the specilic
vt and e context in which Hu wonduct ocours Sexual harassment niay tdlu,

many lorms - sublle and indirect, o blatant and overl. Tor exanple,
~ Jtmay be conducl towards an individual of the opposile sex or the same sex.

» It may occur belween peers or belween individuals in a hierarchical
relationship. |

o It may be aimed at coercing an individual (o pailiupate in an unwanted sexual
relationship or it may have. the eflect of causing ah mdwmual ta change

behaviour or work performance.
2 [tmay consist ol repeated aglions or nmy cven arise hom a smglc mcsduu

~
s

What (0 do if you feel you are heing sexually l!:ll‘ﬂSSCd '

[Know your rights - Sexual harassment is :Hegal both the law of the Jand
and INU |)10hlb[l sexual haldssmen( :

Speal up - Ifyou can, tell the pctson lo stOp. Slaic clca! lj and urmly ﬂlat A
yoiu wani a patticular hehawm.r to ccase : 5 ‘**—- o

Gel mfmmﬂmn 'md suppoll - H you [ecl you camot spcak Up, ask yom
friends to help you and bring it lo e notice u{ thc, Umvusll.y .Kwp wco:db thul,
might be useful for pursum:, lhe case, : - s

What not to du  femtgent L

Do not blame yolrself.. Sexual ha!assment is Hot somcthmg one bnngs ol :
onésell. 1t is not a consequence. of gerlain ways of dressing of. actmg H 1s a
violation of an individual’s right to wotk and live with dignity. '

Do not ignore it. Jgnoring sexual harassmcm does not triake it go away.
The harasser may nusmu.rpzct a fack ofrcspormc as approval ofthe bf:hawour .

Do nol delay. Delay it ucm mcxcdscs the. pmbabliity that unwaﬂled
behaviour W111 cohtinue of cscalate o :

Do not hesilate to ask for hclp Spcakmg up may prevchtothefs frem bemg _
harmed as well, ; o

it . e AT
' o RAl-lMATULLAH KHAN
A1l Hesds of Centrés - ° ' sl 1 B
All Desns ef Schoals S T ‘ % Hhe & Tolendred )
All lleads ol Pepartmenis
All resideantis ‘

All Hostlel Molice RBoards ; . -
‘ 43 . .
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APPENDIX-I

SCHEDULE 2. .
PRESCRIBED FORMS FOR

GSCASH ENQUIRY AND
REDRESSAL ‘PRULED‘”TRES, %,
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c Y :
fst . JAWAHARILAL NEHRU UNIVERSITY
H

§ = § New Delhi- 110 067, India. .

FORM |

Proforma for Recording Complaints of Sexual Harassment

" |. COMPLAINANT STUDENT/RESIDENT/ACADEMIC STAFF/NON-TEACHING STAFF/OUTSIDER/SERVICE PERSON

Name ' ' Age . Sex
Address : Centre/School
el omail

I, ACCUSED(S) STUDENT/RESIDENT/AGADEMIC STAFFMNON-TEACHING STAFF/OUTSIDER/SERVICE PERSON

If the contact details are not known, please glve physical dcscriptio:].

o Name . Age z Sex
Address Centre/School
= ermail: e -

= Name ‘ by 7 Age - . Sex
Address BT LA T ) DentretSchiool !
g’ : . : email: ‘ ! & o

= Name : : G Age ii. - Sex
Address . . e ~ Centre/School " :
=2 ' email: ' i o _ | ‘

" THE COMPLAINT

1. Is the accused known to the complainant?
2. s this'the first incidenit of this kind? If yes, skip 3and 4.
3. Were.exactly the same person(s) invalved? If no, specify further.

4. Was the first incident teported? Towhorn? ‘-Wh'en?_-What action, if ahy.-Was taken?

5. Approximate date(s), time(s) and {ccation(s) of incidents (starting from the miost vecent):

- Complaint recoroec oy e
' Signature: | " Date . -
Name: . i Place:

v
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. 3 (e g
" on (date). Any wolation of the r

d ..._._.‘._.......u e e ——

$ (3] CGENOIR SENSTTISATION COMMITTER AGAINST SEXUAL HARASSMENT

T JAWATTARL AL NEYVIRU UNIVE IRSITY
# T Now Dollii -~ 110 047 Indin.

e et e e

FORMI
Comiplaints Screening Committee
lo the Complainant

Dear

The GSCASH Gomplaints” Screeni
‘. sexual harassment agalnst
~ that you lodgad with the GSCASH on &
1o an " Incident(s) that.. :
v 'on/inm_m e

"o place) in B A e (loc-ﬂ!ons). A

. Screening Committas would like to meet with_yoU'oﬁ iy @
- the GSCASH Office to declde further action 6 on t the complalnt'f, s

- In" ofder to ensure the safety 4nd _éﬁHﬁdeﬁﬂéH
-~ impartiaiity of the GSCASH gtievartee fedressal
] ’.order of . restraint :

" the. GSCASH lmmedlataly Fof: =gy rfanﬁ&aﬁcﬁ“
protedures, or for a change ifi the tire '6¢ _datetof v itrhie fie

GSCASH Complaints Screening Commmittes; ‘pleags eontacf théj un_ signea '

enclose a copy of the Rules & Procedures of the GSCASH for your lnformahon -

, Yours truly

(O). o t
= Complamts Screemng Commrttee il ol e

4¢



< Action’ o the complamt

- condmons laid-down in.this order. "For afy clarifications that yoU

5 @ GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMENT

Q . JAWAHARLAL NEHRU UNIVERSITY
il ¥ New Delhi - 110 O()7 Indm

Eadatol N

SForRM I ‘
Complaints Screening Committee
- To'the Accused.

Dear .

A comp!alnt of sexuat harassmenl agamst you has been Iodged wlth the GSCASH
by .. foamels) WD comptabeilis) - o DN
el a1 - (date), The complaint refers to afi inoidehf(s) that allegediy took -
: place owlm S sl S R T \didliod K inich the g,
"-_'hcrdanu Yook | pixa) iR ' Gocuboh:). ' i 'édly
E i ‘ B T ;.Thé '_GSEASH'1Oomp?aln1§., |
Screenlng Cotnmlttee is at present cxarnmlng lhe cempléwt, and wolild Uke 10 inebt :
* withyoul on : ot a: mlp . in’ the GSCASH Office; to’décide furthét

n order o' ensure the. safety ahd conﬁdenhahty'of thé cumplamah and: the..,
‘ amparhallty of the \GSCASH formal. redressal ‘procedures;. e GECASH. [slis Hy
order of restraint to. every accused person(s) You. afe requested tb‘;ablde b}? the
inay require about.
- the.complaint 6f. GSCASH procedures, please contact: 1he undersighed lencldsea -
f ropv of the Rulets & Procedures of the CSCASh for your mfdrmauq' .

Yourstruly (R T g R e s

Complalnts Screenmg Commlttee T T, Do
Date: ' - 5
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; 2 e eSS T
- . Order of Restraint (in duplicate)

Issucd to AP

During tha pondancy of the GSCASH's investigalive and enquiry procedures into

the complaint of sexual harassment made by . , . against
you. you are enjoined to respect the human rights and the confidentialily of the
compadnant, his/he faenily, friends, and witnessos.
You shall rot commit any act (either directly or by implication) that invades fhe
complalnant's privacy, (hreatens his/her securily, violates his/her human rights, or
adversely aflects his/her iiving, working, and/or educational environmeit. - gl
You (or any person on your behalf) shall not make aty attempt to contact fhes, -
complainant, or any person in his/her confidénce, with the.purpose of in‘luehsifid,
intimidating, or exerting pressure upon thé_-',;éofhpfaf'n‘_é“ t oh any méﬂer,..spéclélfy.,__l,

those that pertain to his/her complaint of sexisal harasst . ' ’
-You (or any person on your behalf)’ sf;él[,-_réfsbéb't,:_:t'h'e,f‘c_'c")mplainént“s right to:
confidentiality on_ all matters, speclally those pertaining to histher compiain
sexual harassment against you..You (ot any. pérson. on, your behalf); shall:
publicise, or cause to become puiblicly known, any fact, conjectirs, of spectifation -
about the complainant's personality, character, of Hiotivations in f his/Her -
actions, including those involved -'in histher lodging 'a “Eayual
harassment against you. - Tl Mok S AL
A Violation of this order of resfralﬁt‘maypraveﬁrejudlcfaitoywr case and: it
also induce the GSCASH to rééomimend Inirdita diselplinaty” action: ddigt atl,
in accordance with the provisions of Clause 20 of the GSCASH Riles & Procedids;
which state that: ‘ ‘ A

ht dgainist yi., ..

i S : ittes, the Cliairpersof'oF GSLASH, o
: be convinced of the truth of such a!Icgatiph_'s";'ﬂ;_& Chairperso 6f GRCASH at
Ofticer may summon the dceused in person &nd issiie 8 vecbal aitd Written
- ‘may lead to an adverse {hférerce being drapn against fier/him, dfid/o
" Uniersity authotities recommendidg appropriate action. The Enquity
v, ety the right to clae the enqiiy procedings, and T give i ex pare deci ol ¢ coriplat;
iv.-The Etiguiry Cominitte¢ and GSCASH. shall oofisider all violatiohs of the Festraining  order whieii
; .ddc'ni?iﬁing the penalties to be awarded to an accused found guilty o*'sep,;glglfhﬁrassmmt':_ 8 e e
Plaase affiy vayr signature in fhe spada’ niovided balow fo" confirm that vei Rava 7
received the above restraint order and are informed of its provisions. - ‘
Signature: = Date: S

Name: T Address: e




$ @ CRNDER SENSITTSATION COMMHI L AGAINST SEXUAL HARASSMENT
A . JAWARHARLAL NEHRU UNIVERSITY
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' . FORM V
Complaints Screening Committee
Letter to Witnesses Named by the Complainant/Accused
Deary oot
A complaint of sexual .. harassment . agalnst
ot ) (namc (s) of acciJsed(sj) has been lodged wath the
GSCASH by hy (s, compiskiant(S]..ON -

| “complaint. i bon b Lo r‘éqUQsted that We éclic‘;ﬂ your%
'corroborate/clarify certain aspects of hisfher tesnmony Wé Wolild"

' "You rs tru!y. .

. (dale), The cornplaint refer° o an !no!dent(s) {hat aileged_ly took
(dalel;kw‘od i M o iook

.-J\,

plar,e on/m
plaze) < -in-
allegedly -

The GSCASH Complarnts Screenrng Commlitee ig at P

resent eXxaminitig

meet wWith youon .. . - at Sial mlpm in the GSCASH OTﬁce.f.'i ,‘ also
request you to bfing aiong amy dOCUments or otner ewoence mat you may teéi io'j
be. relevant to some avpect of the case.’ : B ; o s

SR, A DS, T e et s e e s e

LAY

a—b

f{q -|
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Y GENDIR SENSITISATION COMMITTER, AGAINST SEXUAL HARASSMENT
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Zvros

FORM VI
Enquiry Committee
Summons to the Coniplainant

i LN

Dear

This is wilh rzference to the complaint of sexual harassment against
byl {namefs) of accused(s)) that you lodged with the .
GSCASH on (@at). The GSCASH Complaints Screening -
Committee has recommended the institution of a formal enquiry: proceeding -into
your complaint. The GSCASH has designated an Enquiry . Cammittee ofas = . -
persons, the contact delails of whorn arelisted at the end of t!-li_s_.(:omrr_)un.ijc};'a'gion.,. no. L
Based on your testimony before the GSGASH Complaints Sereening Committee on -
- » the GSCASH has prepared a charge sheet, which you authenlicated .on.
weeee .- A copy of this charge sheet has been made available to the accused,
and tencluse a copy for your records.

This is o request you to meet with the GSCASH Enquiry Committee on ,
at . am.p.m, in the GSCASH Office.. Should you desire to be accompanied
durihg your testimony by a person known to you, andfor to -have--any,‘witne,sses
examined, please inform the Chief Enquiry officer (in writing) th.e_nani.es, pbstaf
addresses and teleptione numbers of sich person(s).-Requests for a.change in time
or date of your deposition must also be directed to the Chief Enquiry Officer.

Please find enclosed a copy of the ,'Ru'le.s & Procedures of the GSCASH for
information.

Youré truly,

Chiaf Enquiry Ofticer
Date:
@dO_____ ®)

o L 2 (0) (1<) o
N . wWO)_ -~ (R
= (0) (R_)
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: FORM Vi

Enquiry Committee
Summons to the Accused

[

This is with iclerence 1o the complaint of sexual harassmenl'lodged againstyou by
L e, ‘ ——-(amels) o - compiinani(s) ‘With - the GSCASH on
R __twae), The GSCASH Complaints- Sereening ‘Committqg:,.t;a.s 5
fccommended the'institution of a formal enquiry 'PAFOFJBQQEHQJWQ'fthit‘-“'C@Tfﬂamﬂ The
GSCASH has. designated an Enquiry Commitiee of o ey ersons, th __(fphjtgéﬁ.t,_.;__f
details of whom are isteq at the end of this communication, " B e i B
Based.on the. complainant's testimony before the GSCASHComplalnts Screenmg '
Committee, on' - - . the GSCAS!{ has ‘prepared ‘a -'_’éna;ge-' sheet, which is
enclosed. T iy e esd ol SO SRR N S
This is to request you to'meet-with the GSCASH ‘Enquw'('ﬁ_é’_"mnﬁ,ttée on"_‘ | bt
at ____am./p.m., in the GSCASH Office. Should yoy desire fo be accompanied

or date of your deposition'miist also beditected tothecmef}znqmryomcer 3
Please find enclosed a copy of the Rules & Frocedures of the GSCASH for
information, ' : :

Yours truly, )

| | ®O)_ . (R
Chief Enquiry Officer .
Date:

TT———————— . ®(0____ @®)_
—_— RO____ @

—_—— E‘(O)_“___‘(R) '
S S S ®O.__ m_C 2



g ] (ENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMENT
é& IAWATIARLAL NEHRU UNIVERSITY :
H ¥ Now Delhi - 110 067, India.
FORM VI
ENQUIRY COMMITTEE
Summons to Witnesses Named by the Complamant/Accused
Dear _ '
This is with reference to a complaint of - “sexual-  harassmefit
against ‘ {nameis). o -+ acoused(s)) .. - . lodged
byor. i (namets)  of . eomplainants) with' the = GSCASH - o
s @) The complaint refers to an incident(s) that allegedly. took
place on\in (dolelpesiod  Tn. which - the. .. alioged . Hcidents’ « ook ssplace) =+ 1N
focalions), . . -w’hér.e:.:-,. 3 i0a ':-ihe;.g...-;_,‘-_e accused(sj- :
allegedly ‘ : L el £ af . S e,

The GSCASH has instituted -a formal -enquiry proceedlng mto the complamt' The
contact details of the mémbers of the GSCASH anuxry Commtttee are Ilsted at the-
end of this communication. i ‘

has request:ed that the GS%AQ“ ‘*‘-“nqury mmtee sohcd yo
co- operanon o corroborate/clarify certain aspecls of higher tos tlmohy We would

therefore like to meet with you on : . at __-amipm in the GSCASH
Office. We also request you to bring along any documents, or other evldence that

you may feel to be relevant to some aspect ofthe case. '

Please find enclosed a copy of the Rules & Procedures of the (sSCASH for
information. :

Yours truly,

= (0)__ (R)
Chief Enquiry Officer f
Date:
® (O)_ (R)
- w (0)_ (R)
o6 S T N
22 (0):_ (R)

Gk |
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FORM IX
ENQUIRY COMMITTEE

Summons to Withessoes

Dear
This is with reference  to a complaint  of séxual_ harassfme‘nt

aga’inst_.____ e {nome of accused(s)) Iodged b)’__w________‘___’_ﬁ_* o (nama of
cuplabant(s)) With the GSCASH on (). The complainant has alleged
that the accused N e T

L . B

Sk Y
PAR Bl

The GSCASH ‘Enquiry Committee would be ‘appreciaﬁvé.:if-_\ydtj'{':_ou"ld'- arrange to
meet with the Committecon _______at a.m.fp.m. in the GSCASH Office, We -
also request youto bring along any documents, or other evidence, that you may feel
to be relevant to some aspect of the case. ;

Please find enclosed a copy of the Rules & Procedures. of .the GSCASH for
information. h : ' H

Yours truly,
—m 20O _____ R_____
Chief £nq uiry. Qfficer '
Data:
o BO___ ®___
ST T (0) (R)
e e ®O)_.___ (R
_— ®O) __ R
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e T i o e

FORM X
Written Apology:.Suggested Format
(To be Hand-Written by the Offender).

e

(Name of the complainant) T ———

This is to place on record my understanding that my misbehaviour.towards You on
(date) _ ___ In (place) ‘ + Constitutes an act of
sexual harassment, which is a conduct that violates your right to dignity, equality, .
and security in the campus. Although | am aware that an apology for my unwelcome
and gender-insensitive misconduct cannot redress the physical and emotional.
insecurity that my actions have visited upon you, [ wish nevertheless to apologise
for my aclions.

P o .. undertake that henceforth, { shall not commit any act
(cither directly or by implication) that invades your privacy, threatens your. security,
violates your human rights, the JNU policy :against sexual harassment, or adversely
affects your living, working, and/or educational environment.

b e~ Undertake that henceforth, | (or any person on my
behalf) shall not make any attempt to contact you,.or any person known to you, with
the purpose of influencing, intimidating, or exerting prassure upon you on all
matlers, specially those which pertain ‘to your complaint of sexual - harassment
against me. '

| . undertake tﬁathence‘fonh, l, or any persoﬁ acting on

———— e s

my heﬁélf?sﬁal! regpect your right 1o full c:dnﬁdentiafity-on all matters pertaining. to
your complaint of sexual harassment against me. |, or any person acting on my

| undertake that | shall attend the gender sensitisation
programmes organised by GSCASH. | shall make every effort to ensure that { shal|
never again commit an act of sexual harassment, and shall do everything in my
powers to deter sexual harassment by others. : :

Signature-

Name:

Adaress:

Place: ,. ; P 1 B

54 o



